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Trinity High School aims to provide high quality initial teacher training (ITT) in order to support a trainee 

teacher to achieve qualified teacher status (QTS). The broader aims also include facilitating staff 

development through the role of the subject mentor, encouraging discussion and self-reflection on 

teaching strategies whilst helping current teaching staff feel valued for their expertise. 

 

The purpose of the policy is to: 

 Provide an account of the school's approach to ITT for all interested parties. 

 Act as a checklist for those actively involved in the process. 

 Provide a means of evaluating our practice and procedures at Trinity High School, through 

regular review of the policy. 

 

Trinity High School vision for ITT 

“The quality of teaching is the single most important in-school factor in improving outcomes for pupils – 

and it is particularly important for pupils from disadvantaged backgrounds. No one is born a great 

teacher. Great teachers continuously improve over time, benefitting from the mentoring of expert 

colleagues and a structured introduction to the core body of knowledge, skills and behaviours that define 

great teaching.” (DFE: ITT Core Content Framework 2019)  

In providing ITT opportunities within Trinity High School, we are seeking to: 

 Benefit from having trainee teachers as colleagues, which encourages the whole staff cohort 

to reflect on, and develop, their own practice. 

 

 Provide each ITT with a quality programme aligned with ITT Core Content Framework areas, 

all based on the best possible evidence-based research.  

 

 Highlight the value ITT can bring to the continuing professional development of individual 

teachers through their taking on the mentoring role and building expert colleagues. 

 

 Underline the enrichment ITT colleagues bring to student learning 

 

 Show the importance of sharing ideas, resources and best practice. 

 

 Benefit from working in partnership with University Training Providers, as well as other 

secondary schools. 

 

 Show that the need for ITT provision is to be focused on the quality of training, not just 

employment outcomes. 

  

 Highlight the importance of playing an active role in the training, recruitment and retention of 

the next generation of teachers. 

 

 Create varied and high-quality learning experiences for our pupils. 

 

 Ensure that trainee teachers are supported and challenged effectively in their professional 

development. 

 

 

 



Trinity High School will work with a number of training institutions 

so that we can:  

 Build up a professional relationship with the staff at the institutions. 
 

 Become practised in applying common standards and systems within the school; use a 

common language when describing ITT provision and support the delivery of the ITT Core 

Content Framework. 
 

 Develop a coherent programme of professional development for trainees. 
 

 Make more effective use of the time available for ITT.  
 

 The school has decided to work with the University of Worcester and Warwickshire, along with 

Woodrush Training Consortium.  
 

 Offer a number of placement routes to support the recruitment crisis  
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